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Spring 1992

Volume 6, Number 1
SEXUAL HARASSMENT EMERGES
AS A MAJOR ISSUE DURING

DIVISION BUSINESS MEETING
The Senate hearings about
,:1
/)'/(}~-/:
.
i 1/I
/1 r • \1· ,
Judge Thomas last fall may
'!!I, l ~. ' "v r \ e
1
have served to push the issue ~) I/ .' :-, · · · '
of sexual harassment into the public eye,
but this problem was certainly not any
news flash to our members. ·
Last year, the Division authorized Betsy
Stanko to do a survey of its members on
their experiences with sexual harassment .
(see preliminary report on the results,
_page 3). This year, Betsy's verbal report
on -her. findings during . the .annual . Business
Meeting led to emotional story-sharing,
which led to the holding of a special ad
hoc support group session (see page 4) and
the creation of a Division Support Network
for women in the · discipline experiencing
sexual harassment (see page 4).
Well, plans are already underway to
follow up on all these developments during
the 1992 ASC meetings in New Orleans.
Under consideration are a variety of means
for increasing awareness among ASC members
that sexual harassment and other forms of
sex discrimination and/or intimidation are
indeed problems in academic settings. The
problem also occurs during ASC Meetings,
and some ASC notables reportedly are among
the worst offenders either there or in
their home environments.
Watch this newsletter for continuing
updates on Division plans for combating
this enduring form of sexual inequity .
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HAVE YOU PAID YOUR 1992
DIVISION DUES?
ASC membership renewals were due

'.~~t -: your ASC and Division dues for 1992?
1

; ~)~~~i~ 1 Just r~me~er: no membership or
~ I · · j ~ subscr1pt1on, no newsletter! The

.~ !10~1: ! Summer and Fall editions will only
:H[l ., :., go to members/subscribers in good
i -::1.k. 'f- , standing. ( P. S. See the subscription
1

-
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form on page 4 of this editiont}
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DIVISION OFFICER NOMINATIONS NEEDED
Yep, that's right---it is time again to
nominate worthy persons for the Division
elections to be held this spring. The
positions · for -which lnominations · are · needed
are Vice-Chairperson, Secretary-Treasurer
and Executive Counselor.
Division By-Laws call for 2-year terms
for the Chair, Vice-Chair and SecretaryTreasurer (staggered elections), and oneyear terms for the 3· Executive Counselor
slots. Since we elected Carole Garrison
as Chair this past year, we now need to
elect a Vice-Chair and SecretaryTreasurer. The duties of these positions
are the usual ones, and persons elected to
these offices--along with the Chair, the 3
Executive Counselors and the Newsletter
Editor--serve as the Executive Board of
the Division. Good persons interested in
the work of the Division are needed to
serve in all positions.
And don't be shy. It is terrific to
volunteer for service yourself in addition
to nominating others. Send all nominations
and volunteering to: Virginia Morris, 187
River Road, Grand View NY 10960, or phone
914-365-1130 (FAX 914-365-1650).

The DivisioNews was
underwritten once again by i
ANDERSON PUBLICATIONS
Many thanks from the Division!'
ERRATA
The Editor (who knows better) wishes to
correct an error in the underwriting
announcement in the last issue. Credit was
erroneously given to "Claire M. and Daniel
J. Renzetti." This is not quite accurate.
Claire and Dan did underwrite that issue,
and they are married, but Dan retained his
own surname after the wedding. It should
have read: " ... by Claire M. Renzetti and
Daniel J. Curran." Mea Culpa!

FROM THE CHAIR. • •

~

by Carole Garrison
knew it was my time to be the
sion Chair when my Division file took
up over half my desk file drawer!
It was. however. a job I wanted. In
fact. I saw it as an important bridge for
me back to criminology. as I leave my post
as Director of Women's Studies at my
university and return fulltime to teaching
in CJ. I'm grateful for a transition
filled with new opportunities/challenges
instead of separation and loss.
The year ahead is exciting. There is a
terrible price which individual women pay
because of sexual harassment; but there .is
also a terrific power to be reckoned with
when the issue emerges and becomes
collectively owned as it did by the
Division in San Francisco. We have been
transformed by our shared experiences and
we will move forward in our efforts to
make ASC and the discipline a healthy work
environment for women.
This year we will also take heed of
Laura Fishman's commentary about "being
invisible" as a black woman in the field
and extend the energy of the Division to
enlarge our circle. We have an active
agenda for 1992-93. I invite you to put
some of your energies towards the work of
the Division. There is a list of Division
committees and contact persons at right.
Make contact! Help us make a difference!

DIVISION ON WOMEN & CRillE COLLABORATES
WITH DIVISION ON CRITICAL CRDITNOLOGY
The Division on Women and Crime was the
first "division" created within the ASC.
More recently. a Division on Critical
Criminology was formed. Many of our
members belong to this "new" division too .
This fact. plus the political
sympathies between feminism and
.
critical thought. mean that the two
Divisions have found several issues
worthy of a united stand recently.
The Critical Division recently
endorsed our resolution regarding
the criminalization of pregnancy. and the
two divisions have jointly submitted names
for various award nominations. Continued
collaboration between the two divisions is
clearly expected in the future.

II

·~·

DIVISION COMMITTEES AND CONTACTS FOR 1992
The following committees have been set
up by the Division for this year. I f you
are interested in worki.ng with any of
them. contact the committee chair noted.
1. Fellows Cononittee Jane Foraker-Thompson (208-385-3251)
2. ASC Awards Connnittee Nikki Rafter (802-635-2483)
3. Division Awards Cononittee ~
Carol Thompson (919-757-6883)
4. Nominating CoDDllittee Margory Zatz (602-965-7083)
5. Outreach Couonittee Helen Eigenberg (804-683-3811)
6. Curriculum Guide Revision Conon
Chris Rasche (904-646-2758)
7. Special Events CoDDllittee Lynn Goodstein (814-863-0356)
8. By Laws Committee P.J. Baunach (202-307-0361)
9. Student Affairs Mona Danner (202-544-3906)
10. Newsletter Cononittee Chris Rasche (904-646-2758)
11. Non-University Interest Group Brenda Miller (716-887-2557)
12. Women in Prison Task Force Angela Browne (508-793-0826)
13. Sexual Harassment Task Force Betsy Stanko (England: 0895-56461)
14. Lesbian Issues Task Force Claire Renzetti (513-556-5833)
15. NWSA Women & Crime Task Force Imogene Moyer (412-357-2720)
16. Day Care Task Force Kathy Daly (203-432-3340)
17. Women of Color Task Force Sathi Dasgupta (302-994-3524)
18. Criminalization of Pregnancy Inger Sagatun (408-924-2945)

Deadline for submissions
for the Swmner 1992 Issue:
May 1, 1992
WE MUST BE DOING A GREAT JOB--NEWSLETI'ER
FEEDBACK REQUEST RECEIVES LITTLE RESPONSE
There is an old saying that if nobody
complains .a bout what you are doing. you
are doing a great job! On the other hand.
if you ask for feedback and don't get any.
what does that mean? Still an indicator
of a great job? Or that no one cares?
In the last issue we included a
feedback form and asked readers to
tell us what they liked. didn't
like. wanted more or less of. After
all. it is important to solicit a
critique now and then. However. only
a single response was received. a
· request for more religious advocacy.
There is still time to get your ideas
in. Do you have some suggestions or other
feedback for the newsletter? Or are we
just doing a great job already?
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PRELIMINARY FINDINGS: THE DIVISION SURVEY

OH SEXUALITY AND SEXUAL SAFETY IN THE

l

PROFESSION, PART I
bv Betsy Stanko
The following is the first of a two-part
report on the preliminary findings of a
survey of Division members during the
summer of 1991. Well before the Thomas
hearings last fall propelled the issue of
sexual harassment into the public eye,
Division members had expressed concerns
about harassment in academic settings and
within our profession. I volunteered to do
a survey of the membership.
Questionnaires were mailed to about 220
members from the ASC cent~al office. Note:
Some members of the Division reported they
never received the questionnaire. I am
thus unable to definitively account for
the number of questionnaires actually
mailed. For this reasons we should think
of this survey as exploratory.
A total of 64 responses were returned, a
completion rate of 27%. Six (6) men and
58 women took part, ranging in age from
their mid-20s to the early 60s, with half
aged 40-49. Overwhelmingly caucasian, most
respondents were employed as full-time
university professors.
Respondents were asked to reflect on
their life experiences in three areas:
professional and graduate school training;
research and fieldwork; and current
working context. The questionnaire focused
explicitly on unwanted sexual attention
(sexual harassment). In retrospect, it
would have been desirable to include
questions about working climates not
sexually harassing but still degrading of
women and women's research. Clearly,
having work dismissed as unimportant or
atheoretical because it places women and
women's concerns centre stage is a real
issue in our colleagues' professional
experiences and should be taken seriously. ·
With this brief caveat, let me turn to
the findings.

~~f· Section 1: Professional and
Graduate Training
Nearly 3 out of 5 respondents (59%)
reported they had received some unwelcomed
comments about their sexuality during
their professional and graduate training.
The comments occasionally included racist
and homophobic comments. Examples include:
* "Everything from 'what's a nice
girl like you doing in a field such
as criminology' to references to
being 'really tough', to a pat on
the fanny, to sexual advances. ·:
· i •

~-

"One on-going problem occurred when I was a graduate assistant and
actually ended up with the professor
trying to kiss me . Most of the time,
though, he simply managed to direct
the conversation regardless of what
it was about to sex."
* "Faculty telling me as a gr~duate
student that my demeanor was not
feminine enough (too serious, not
smiling enough), or that my
attitudes were too feminine (lack of
ambition in career plans,
insufficiently competitive
behavior)."
* "Outside my office in the hall [I
heard], 'If she fucks niggers,
she ' 11 fuck anything' . "
* [Comment from a faculty member]:
"You know you have great looking
legs. I'm a leg man . "
The first section of the survey explored
experiences of sexual intimidation,
defined as a threat or bribe by a person
in a position of authority to coerce
sexual contact with another person.
Seventeen (17) percent of respondents felt
sexually intimidated by someone in
authority during their professional or
graduate training. The kinds of sexual
intimidation ranged from offers of
financial and academic support in exchange
for sex; to refusals to process data for
dissertations because of refusals of
sexual advances; to threats or promises of
grades, recommendations, grants; to being
given pornography as 'professional'
reading materials. The effects of the
intimidation were wide-ranging. Some
respondents changed courses of study,
changed supervisors, or dropped out of
programs for a while. All reported feeling
angry, horrified, confused, self-doubting,
and afraid of losing or failing the Ph.D.
While exploring sexual intimidation and
sexual harassment it is also important to
explore how voluntary sexual involvement
between faculty and students is part of a
continuum of sexual relations in adult
· life. Respondents were thus asked if they
had voluntarily engaged in sex with their
professors during undergraduate/graduate
academic careers. Again, 17% replied that
they had. These liaisons ranged from 'onenight stands' to life-long commitments.
Some married their professors and
established partnerships, while others
married only to discover that it was the
subordinate relationship which attracted
the professor and the relationship was not
(continued on page 4)

SEXUAL HARASSMENT REPORT LEADS TO SPECIAL
SUPPORT GROUP SESSION IN PRESIDENT'S SUITE
by Betsy Stanko
The issue of sexual harassment and
sexual discrimination experienced by
members of the ASC reached an acute level
during the meetings in San Francisco. My
report on the preliminary findings of the
survey on sexuality . and sexual safety led
to an explosion of emotion during the
meeting. Clearly, this issue hit a raw
nerve for many members.
We decided to hold a special supportive
gathering for women who wished to share
their experiences and strategies for
survival. ASC President John Hagan's
Suite was obtained for this spontaneous
meeting. Over forty women attended the
informal gathering. The unobtrusive,
_quiet setting created an atmosphere for
women to share their anger, histories,
hopes and frustr~tions as women in
criminology. The ' women ranged in age,
race, ethnicity and status, yet we all
commonly faced the reality of abuse and
discrimination which many other women
experience.
After two and a half hours of sharing,
we vowed to hold another such meeting in
New Orleans. · New ASC President Del Elliot
has already offered his Presidential Suite
for this meeting. Watch for date and time.

SEXUALITY SURVEY (continued from page 3):
sustained. Some comments about voluntary
sexual relationships included:
* "The guy was a jerk. But being
young and stupid at the time, I
found him charming. I regret the
relationship now, but it was not in
any way coercive on his part."
* OK. They were affairs, exciting
and interesting at the time.
Although I had fantasies of fame and
fortune at the side of these august
figures which never panned out, I
have no regrets."
* "In retrospect, I define it as
harassment~ Indeed, it was institutionalized sexual harassment since
most women grad students there had
at least one affair with a faculty
member. Many of the faculty were
continually having affairs with
graduate students. One, then
another, then another, then on
through the years. How can it not be
coercive, given the power
differential?"
[Note: Due to the length of the full
report, the rest will appear in the Summer
issue of The DivisioNews. Next issue:
Section 2, "Research and Fieldwork
Experiences" and Section 3, "Employment
Experiences." Betsy Stanko can be reached
at the Department of Law, Brunel Univ.,
Uxbridge, Middlesex, UB8 3PH, United
Kingdom; phone 0895-274000, x3431 (w) or
071-249-1911 (h); FAX 0895-810476.]

~~~~~~~~~
. e-~~-

SUPPORT NETWORK FOR WOMEN
EXPERIENCING SEXUAL .HARASSMENT
IN THE DISCIPLINE ESTABLISHED
Given the pervasiveness of sexual
harassment in academe, the Division
agreed at its Annual Meeting to · set
up a national network for victims of
sexual harassment in the discipline.
The purpose of the network is to provide a
(mostly telephone) support group for
anyone who is experiencing this problem
and may not have persons from whom to get
support and wisdom. Also, the idea is to
share the wisdom which experience in this
field--and surviving it!--brings.
Nancy Wonders will serve as Coordinator
of names and phone numbers (602-523=6336).
The network is open to any woman in the
· discipline, especially graduate students,
even if not a Division member. Survivors
are encouraged to call and volunteer to be
contacted by others in need of support.
Nancy will call you first before releasing
your phone number to a potential sister in
trouble.
Call now! Let's provide the support we
would have liked to have had ourselves!

FAST FACTS: In her remarks at the
~.~ Division 50th Anniversary Luncheon
~
in San Francisco Joan Petersilia
noted the following statistics:
* There are 19 universities in the U.S.
that have doctoral crimtnal justice or
criminology programs;
* There are 321 persons listed as full
time faculty at these departments;
* Only 36 (11%) of the listed doctoral
faculty members are females with some
emphasis criminal justice;
* Only 18 (6%) of the females are at the
Associate (10) or Full Professor Rank (8).

DIVISIOREWS ~CRIPTIOH FORM
Yes! Send me this newsletter! I enclose my
check for $5 payable to the ASC Division
on Women and Crime.
Name~~~~~~~~~~~~~~~~~~
Address~~~~~~~~~~~~~~~~~-

~~~~~~~~~~~~~-Zip~---

Phone ( s)
Hail to: Chris
Rasche. Univ. of North Florida. 4567 St.
Johns Bluff Rd .• Jacksonville. FL 32216.

4.

-~

~

•

I
•

I
•

I
•

~

'1E==Cj!fi_~cial

Repo;lii'"""*

MINUTES OF THE DIVISION ON WOMEN AND CRlHE BUSINESS MEETING
FRIDAY, NOVEMBER 22, 1991
The Chair of the Division, Meda Chesney-Lind, cal led the meeting to order at 8:25
a.m . The minutes from the 1990 meeting were approved.

~-

The Chair introduced and congratulated Chair-Elect Carole Garrison. The Chair
then applauded the continuing impact made by Division task forces on drug-using
pregnant women, sexual harassment, women of color, lesbiani sm, mentoring, and
others. She thanked Mona Danner (for organizing the Di vision table) , Chris
Rasche (for the Newsletter), Kathy Daly (for pursuing a solution to child care
issues) , Lynn Goodstein (for arranging the Di vision luncheon) , and Carole
Garrison (for .the Division T-shirts). The Chair also noted that many challenges
remain. The Division has not yet been successful in winning recognition within
the ASC for the scholarly achievements of women. In the nation at large issues
such as the double victimization of women, the criminalization of abortion, and
the uncertain status of Roe vs. Wade rem~in unresolved.
Secretary/Treasurer Virginia Morris gave her report. There are presently 232
The Di vision's financial
members, slightly more than in previous years.
situation is sound, with $3, 446. 36 on hand as of November 5, 1991.
Morris
pointed out that the present arrangement, in which · all financial records are
maintained in the central ASC office, makes the task of evaluating our financial
position difficult. Last year's proposal to institute multi-year memberships
will be pursued. Members who were not paid up were encouraged to pay dues at the
meeting. Chris Rasche pointed out that The DivisioNews is mailed only to members
in good standing, so that it is important to be paid up.

I•

Margaret Zahn, Vice-President of ASC, addressed the meeting. She reported that
she would be attending a meeting with the National Institutes of Justice, where
the agency will be asked to address several issues on funded research, and she
asked for suggestions from the Division. Brenda Miller urged that researchers
be required to include women in their studies, as is now required by the National
Science Foundation.
The Chair asked the membership to vote in support of
Miller's statement in principle (unanimous) . Another suggestion was that NIJ be
encouraged to aggressively fund female researchers and studies of female subjects
and include women on review panels.

I
I

Lynn Goodstein reported that 107 people had signed up for the special 50th
Anniversary Division Luncheon (the final head count was more like 115), to be
held at Bardelli' s Restaurant following the business meeting. She apologized for
the confusion that resulted from that fact that neither tickets or receipts were
mailed. There was enthusiastic support for the idea of the luncheon, and a
suggestion that it be held on a regular basis .
Carol Thompson, Chair of the Fellows Committee, reported that the committee had
received 25 nominations either at last year's meeting or through responses to
announcements in the Newsletter. The nominees from the Women's Division are Mary
Kathy Daly urged people to write individual
Marash and Heda Chesney-Lind.
supporting letters to Ray Paternoster, ASC Fellows Committee Chair. Carole
Garrison re-introduced the idea of Division awards. The Executive Committee will
pursue the suggestion. Nikki Rafter's report on the ASC Awards Committee noted
that the Division had put forward Joan McCord's name for the Bloch Award, and
that she will receive it this year.
Marjorie Zatz, Nominations Committee, reported that Carole Garrison had been
elected Division Chair and that Drew Humphries, Lynn · Goodstein, and Laura
- continued next page -
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Minutes (continued )
Fishman are the new Executive Counselors. Carole Garrison suggested that the
elections be held in the spring in the future. There was general agreement.
Chris Rasche reported that two of the last three issues of The DivisioNews had
been fully underwritten, by Sage Publishing and one by Division members Claire
Renzetti and Daniel Curran. The total cost to the Division this year was $84 for
publishing and mailing of the issue with no underwriting. She encouraged members
to urge their publishers to consider supporting the newsletter.
She also
encouraged people to submit articles or ideas for articles. She then requested
guidance on two policy decisions: (1) whether there should be announcements of
members' books being published and ( 2) whether personal information about members
The consensus was that anything published by or relating to a
be announced.
member could be included .
Kathy Daly reported that the Childcare Committee chaired by Nancy Wonders would
meet Saturday morning. Problems continue in providing appropriate care. She
also urged that the Division work on ways to be more visible in ASC, especially
on committees.

I
•

I
•
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Brenda Miller encouraged members inte re sted in Research by Non-University Women
contact her. The task force has several policy issues to debate. Mona Danner
repo rted as liaison with the Di vision on Critical Criminology (CC ) on four
issues: (1) a suggestion that nominations to ASC be jointly sponsored by the
Divisions; ( 2) the CC has endorsed our resolution on the criminalization of
pregnancy; ( 3) a continuing problem of conflicting sessions (she asked that
Division Chairs to see the program); and 4) she asked that Division Chairs be on
the Executive Board of ASC (initially as non-voting members).
Drew Humphries discussed the work of the Task Force on the Criminalization o.f
Pregnancy.
The resolution put forward by the Di vision to the ASC Board is
presently in the Public Policy Committee. E~izabeth Stanko then described the
Sexual Harassment survey of ASC members she has conducted, calling it a pilot
study. She briefly reported on some of the findings. A recent upsetting episode
on one campus was described by another member. Proposals were made and adopted
to have a support session today on the issue and to schedule one fer next year.
Clari<2'.e Feinman announced that a special issue of the journal Women & Criminal
Justice on the subject of sexual harassment is being organized by Judi th Osborne .

~•
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Carole Garrison made a brief Long Term· Planning report, noting that the
priori ties Di vision members had isolated from the survey were ( 1) feminist
activism and (2) professional growth. She asked that the findings be adopted ~s
a working paper. This was approved.
The meeting was adjourned at 11:30 a.m.
Submitted by Virginia Morris, Secretary/Treasurer

******************************************************************************

NOTICE! NOTICE!
Underwriters for the Summer and Fall 1992 issues of The DivisioNews are needed.
The cost of a single issue is $150.00. Do you know a commercial interest (such
as a publisher) or a private individual (such as yourself) willing to underwrite~
an issue of the newsletter this year? If so. call Chris Rasche at 904-646-2758.
********************************************************************************
"'

~

71

I

DIVISION NOMINEE JOAN McCORD
RECEIVES 1991 ASC BLOCK AWARD
Past ASC President and Division member
Joan McCord received the ASC Block Award
for 1991! The Block Award recognizes
"outstanding service contributions" to the
ASC and to the discipline. McCord was the
Division' s nominee for this award.
Congratulations to Joan , who thoroughly
deserved this recognition!

RESEARCH NOTE: 11·•iiiiiii
THINKING ABOtrr GENDER, RACE
- .. "~'
·.
AND MURDER IN THE UNITED STATF.5
by Kathleen Gale
This research note reports one analysis
of ·murder in the United States in 1990. I
would like to suggest that if we disaggregate the Uniform Crime Reports (1990b)
data on murder by both race and gender, a
pattern emerges which refutes any simple
- --~~~
biological explanation of differences in
LIMITED OFFER: DIVISION T-SHIRTS AVAILABLE
violent crime rates according by gender.
In honor of the ASC 50th Anniversary,
The table below shows that the rate of
the Division created T-shirts picturing
~murder offending for black males is 34 per
some famous (and infamous ) women in crime.~ 100, 000 and for black females is 5 per
The T-shirts sold like hotcakes in San
100,000 in the U.S. population (U.S.
Francisco! This was, after all, a special
Census, 1989, adjusted). For white males
event, and there are no plans for us to do
the rate 4.1 per 100,000 and for white
more of these or any other T-shirts.
females it is .50 per 100,000.
There are some left. hmvever, and you
Since black females thus show a rate of
can get one if you act quickly. Colors arec@ murdering higher than or similar to white
white, grey, light 9:reen, and red/pink.
f} males, a biological explanation of gender
Sizes are L, XL and XXL (in white only) in
differences in violence which depends on
a polyester blend. Send your size requests
some hormonal or neurological differences
(we'll honor color preferences only if
between the sexes simply fails.
available) along with check for $10. 00 per
A further application of this ana l ~/ :~:
shirt to: Division T-Shirt Offer, Sarah
using the Justice Department's report ,.,
Hall, ASC, 1314 Kinnear Rd., Columbus,
black victims ( 1990a) shows that while the
Ohio 43212. Hurry! Quantities are limited!
patterns of victimization for black and
white men and women are consistent, the
A QUICK PRrnER ON FEDERAL AND STATE LAWS
rate of victimization for blacks increased
REGARDING SEXUAL HARASSMENT
during 1986-1990 while the rate for whites
According to the ACLU, two types of
decreased. Clearly, the acceleration of
sexual harassment are recognized by
violence in black communities--of which
federal and state laws:
these figures are one sign--requires our
1. Quid Prod Quo - In these
urgent attention and explanation.
situations, the harasser makes his/her
Table: Rates of Murder Offenses by Gender
demands for sexual favors a condition for
and Race Segments of the U.S. Population
future employment, or for benefits during
employment;
Total 1990
Number of
Offenders
2. Hostile Work Environment - In
these cases, the unwelcome sexual conduct
Population
Offenders
per 100,000
"unreasonably interferes" with a person's .
BM
13,894,760
4755
34.0
work performance or creates an "offensive,
BF
15,789,224
792
5.0
hostile, oppressive and intimidating
WM 101,052,248
4.240
4.1
workplace." Such conduct can constitute
WF 105,262,160
527
.5
(From "Victim/Offender Relationship by
environmental sexual harassment even when
Race and Sex, 1990" (UCR, 1990b).
the employee does not lose her job or face
other economic hardships.
(From the ACLU of Southern California
References Cited:
pamphlet "Sexual Harassment:· What to Do. ;, )
U.S. Census 1989. The Black Population
in the United States, March 1988.
Population Reports, Population
FOOD FOR THOUGHT: "Gender roles are
al~ the model for power relationships
Characteristics Series P-20, No. 442.
':~
between generations, socio-economic
Washington, DC: Government Printing Office
classes, religious, racial and ethnic
U.S. Dept. of Justice. 1990a. Special
groups, as well as between imperial powers
Reports: Black Victims by C.J. Whitaker.
and their colonies, and between less deveWashington: Government Printing Office.
loped and post-industrialized societies."
U.S. Dept. of Justice. 1990b. Uniform
(Jean Lipman-Blumen, Gender Roles
Crime Reports 1990. FBI. Washington, DC:
and Power, Prentice-Ha l l , 1984, 5. )
Government Printing Office.
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QtmABLE QUOTES: "The only interesting
answ rs are those which destroy the ·.
e ions." - Susan Sontag
(In The -Quotable Woman, Philadelphia:
nning Press, 1991, 130.)
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PUBLISHER'S STATDtERT
The DivisioNews is published by the
Division on Women and Crime, ASC. We
accept no advertising but do accept
private and commercial underwriting.
Inquiries to: Chris Rasche (Editor),
Univ. of North Florida, 4567 St. John's
Bluff Rd., Jacksonville, FL 32216,
904-646-2850/2758.

* Call for papers: The Journal of
Quantitative Criminology announces a
special issue on women, crime and criminal
CURRICULUM GUIDE REVISION COMKITTEE
justice. Note: anything with numbers in it
,
SEEKS INPUT FROM DIVISION MEMBERS
counts as quantitative--it does not have
f~;, i~~;
It has been 5 years since the
to be a fancy math model. For more info: \ ~- ~~ Division published its pioneer
John Laub (ed.) 617-437-3289 or Susan
~~- ·
curriculum guide for teaching about
Guarino-Ghezzi (assoc. ed) 617-437-3618,.
women and crime (expertly compiled by
I;---.. . .__ or leave messages -at- --Q.17-437-3327.
Merry Horash as a true labor of love--many
~' *Call for Nominations: The Crime and
kudos to Merry for that job!).
Delinquency Division of the Society for
While the original still has good ideas
.~ ..-,the Study of Social Problems reviews
to share and is available, members agreed
/ - ~._ 'published works for consideration for its
in San Francisco that a revised version is
/
__i ·_"' ~ / . · Award . for Outstanding Scholarship, which
due and formed a Revision Committee (Chris
recognizes work making a significant
Rasche, Lynn Goodstein, Helen Eigenberg,
contribution to the sociological underMona Danner, and Joanne Belknap).
~tanding of crime/delinquency. If you know
The committee is interested in knowing
·~ a· W<{rk iWhich you think should be reviewed
what users would like . to see in a second
for't~'s award, send title, author, date,
edition. Send your suggestions and ideas
publi er and reasons to: Joanne Belknap,
(but NO materials yet, please) to: Chris
Dep of CJ, M.L.108, University of
..
, ... . Rasche (Ad Hoc Chair), Univ. of North
Cjt11ci~nati, C~ncinnati, OH 45221-0108.
{;·..-:.' . Florida,. 4567 St . Johns Bluff Rd. S.,
Deadline: April 15, 1992.
~ ··
Jacksonville. Fla . 32216 (904-646-2758).
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